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ARTICLE II 


f&rw. ■ *■. . . , *$$« 

The Hudson County : ParK\Commission recognizes Teamsters Local Union 2a 
ina] 8rotharhooci i OfrTeerasters fls ;,the .so[<an(i.exclvs1ve barga1ni»r9 ' i i ' 
y® m:A»1 mattecspertatniog 

if piy* wages, {|a|f| , tiS$Jy hours Miyk, benef1ts,* ariother terms eni 


i The prioviSlons of W 5 Agweinent^haUapplyto employees of thr-hudsofte 

County Park Coinnlsslon In the Unit defined.#?; all blue and white collar employees!.' 
whd ar^ employed.by ; the .Hudson CpunfcJf^Pafk Commission, but feKcTud 1 n9 J Pfes'si’onJiV®? 
ertplpyeas^ craft employe^^fe-^for^nv, confident! al ;employee$ 
supervisors «lth1n the meantngjof the Actt '^ v / • * ! • - ‘- .l*®-" !y ;: - 
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ARTICLE TV 


“yt&# 

ith^r'or•rtqt the injury or disease 
>irfc;X(?0iittTSS : idn v s;diScretion. .; 

f °C perJM0f«|iVJfWr^!| 
illness end $ ha i Based on. medical or : other proof .t*j&pfcjg 


job-feWted; 1 n jd^br: ^1 sf ade^|tP*^ 
pay as Vi$ in feffet^ at timeofjnjury 
; •event- : a ^ spdte^ * 

rel $ted, sttcH' 1eav£ shal 1 

" ; / ■ ,: 

•: ; ; : :>■:';ee»ve $hal Jfbe 

thevdat^ pi •,'ffidjuirV-jQft v < • * «**. •: .• 

Injury oV IHjjpss/i^dliLfv?, Continyi n 9 ^sal?},Wtx..(|f 




' t,; '‘CiS 1 $ 

under- the- New Jersey Workraen's. Conipensat’io' 

; v, ■■ y*ss&fc;■;■*&* &;i®5 A ' 




Commission wilVnot-ald^promote. ordinance any labor 9^f f 

*• Vv... I'.'-u i .''.■' ’*■ .. $$•<& '‘ i -*!^s'?.jf;-Wi6 


agreement, wltfr any. 5ucK.gr0up.0r 


1 i.V'«ps:;* 

' -Vi^TW 1, ■.*•:* 


. V. ■ ,rtys -tey‘nl' 
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- v ;; iVfv" 

■ ■ '■ ■ ' :■■ - r< -X SICK-LEAVE ■ ' '"V •: 7 . ‘ ' ■ ^\ JfSft^ 

* "■ ■, ■•- ■ • *v',\ * • - ’ / • ' * V . ‘ . . <;■%% C«i*'S*2j*3ruF?}\ f ! 

A... Any employee' covered, by thts Agreement, '.contracting nrinr,,^ Wfifr 



*fa'; * ty.r- *S*» ^ V^Vi"’ "\ V ;•» >■ ■* '. ; ../V*' <’; *. ,-. ,' V.. .' .♦ '• 


' ‘ ; ‘ . ' : ; a.* ?, ••' ■' '£j^V 







■ : ZUrTZ~ c reaver, yr ap^wcc.^nai i nor exc^eq one fcKjv'ye^s. 

1$,inay be^n^^^erfded the:d|^mion of the p6mtnts$iq R j , 

re^onable; 

• '.'... Vcv^ f !•• • .•• ••■• tf * : -'- f r•*'.'■ •'•’•.:• •.-.•> • -• f •.' >'•»• : ■ ,'••'• . ■•.'Vi-’l f: 


i * i,;.# .'.;v, ; • 




•. .%^ 4: 




<> , jVj*r i^• ?* 




'•>\V-:>. > ■■■<?■■, - ,. ■ - ,r- 'I'yvzt \ ' • ••■■• • •• -.r ..-tM- .•••••> i ."/• . 

V,,V-. 

■ Xs •*,*?■■ ‘ - V : ■■ v > 

G.■•' ■ Three f3i m^mhpr? nf rh»" I In i r\ i4>.eo1 a‘^ 'k«# 4.U* il. 1 .. * _ ‘ ' jV '• 1 j ’** » jT 


" y ? : \ i rr^r:' 

. *•.! ■.;-. : : v Tv’ a&|£ .*■£■•'*; 


**■ ^ ..’S;-*^ 6 ; iL-?' >r\. '• ••• i' *•'?'' '■ ‘r *-u '. v'? ii.’-v '•'•* '- ’ ■ /,J, 4 i »£***» £ 

; . ' V ; ' Th ?^? < 3 ) members of thp Uni brt-selected by the -Union.^WSar^f cl-tfite• 

•*■ ae Jfv1ty ?nay be - vented: ; a leainrof* absent without p*y P at thi^ j 0 
.-the Union for a period not to exceed'one (1) month. 1 vr- ;• .*Vj 

-act|V^fijilxie; ; Jn the^hned Fo»ies' ; 'of^|4j 
united.States white Ifr ttie service of the Commission shall be qranted a leave ; df ■ -h 
• absence for the initial period qf military servicer • ■ ? 


: uu* CT .vc iV ror. vne rmxrat, period o,t military servicer^ , r. • :, rt * -v.- ^ 'S-'' r & 

•••• • ■ *•.»,• ^ .'7 :'•■ -. . v.7’ • •*.<>• ..•.'• •*!*';’ : ' ,y : • . * * . ■. . . _ • ' ^ ^ 

,'X^'r f i ■*.• V*... ’ v /'■ ■'v ’’ : .V»•' ‘ • /•’’:.•* .•• . '1 

-.I‘‘I 'i 1 - ■• v - r’ • •.!' -. •' “• if ■- ■ * ' . *, .. .jj-fi-'-. ^ f« 




■vpi? ^^ '.v,« -' _" <* v ; 






" J^e employee wl 1V receive pay during the period of, jury service* eouaf '^%#^ 

^’teSSOTS"-*** 

y 4 ;.*wXvq a ^!- ;•■'• -K>'' 

y o:h "•■'•It an emoTovee reonrt<; .3iu»v ^ 


e u^iV m^• a MW T oyeie reports.,for jyry ijut^ and Is excused that day,'he/she^ ‘ 

thetdaff*r C . q l!vrf d /° ^ p0ft i ba ^'? t ? s ^ er '^ 6b ft? workas soon as practtcM^^< 
thereafter, except^such-reinDloves, *»hsll hnt - thp mofi ■»« ^■._ 



. ■ %i f;'. : -i \ ’ 


A. ; ■ $n 










mil ’ t .i + m! M %ee^hed«Ted to ^'to work Is not able to do so, 

rebort h Pewpnnpl afflc^t .least pne, hal,f hour (1/2) before he/she A# 

report.* ■* ; 4{; », ;Sii • 4 .: Lf.• '• r,- •• ■ ."••-• •.*. 

• t. | V. V- 4 < (■ /•/'.• s*( !*"i ^ ;; u s/' ’’ • ” •- • ; - . :< 4 i -' *• " ‘ •' ■ ' •' -‘'.r 'J 
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■.> ;" ; s-' ;; 

: T .V • .iiiV'.'V;:*■ '• 

Xrf’.tt '.ii *T i%',S5j:»nMd5itiS^ew^syiVfiSi*;w.-iia*fe«assv«sieuJek;wwMiMEdMHb.-x.s^dbittW' ; «»i, rt« m*i*(uMau«er«ftiu<•« T il TTn’rrii-'rirn -iff^fit'iJii'fa’nl’tiiin- 






MANAGEMENT-RIGHTS 


Wi v n ■> v » -.*7 •* ,*. * - i-, x--: *.■ ’ ; .;.wr.K ■ - f:‘&, • .-. .^*»vVv “ .«*> ■ >■• ^3 


SS&‘“ <nWN^*?- •" 

•_£, ' •’•’ : !^ *••'/• ; ^r> ?'•?-> **^. f •X**’ 5 "- « -.:-^- v ' r \s%;•:& • j\ 

P°M c y,v|nd re taln$*ihe x H ght y* th ^ccoirdance with thfe il aw4 iof"thS> sSfafjift 

?5iKiir ey 


to dl rect empl oyees of the' Comhlssion 


’mWwm 


by,.this Agreefoent : ; w1th<thed 


retain employee^ ^overedV^ 
get fla t empl oyees ;>>■,.;:;; 

SKSfi^ 

••••;>•:, -V;-Vi/;;..;-..- '••». ^\ £.': A* '}£C 

. ..,.'2C. i \**i b.: if. .V ;>3«^ !T' . < , • ‘ > , • > . • •.*.<. . J • r , . J , ' • .■'■•' -V ’w 

’eve employees; f rorn difties for legitimate..reasons. , 


r-fev : 

yvfc’. '•;!., 


Ht4wW 


■X‘; ;?* 

. •‘vj'v.^li 


1 * ■*"/'$;&■ ' 

•>..; 






!t: • fWv#»7 •«•; •* 

ARTICtpMV: 


oyee*cthTy .fbn 

*M%?£ measure^ 1 mppsed upon arT#aplpy 
regular grievance procedures as establi 

^sT^w - • .i; V,. : - /.- ■■ ' '■ 

reprimand;^n eropiu^i||piS|| 
, epipl oyee before 


«V. ..v.? 4 T7'f5V.^ 




ca M^® ap : er^ 16yee<;^hy: dis clplf 

gplevance»-t 

f n vthlsv- Agreement.; -.^-p : $,Z 




orthl^pubUe 


sra 


; W^ltpp 0%^i? grievance; procedure*tgppg 


WJ)M 


















;;y r > 4/ 1 ■ >;*}*■■ 

&,;/'*■? ‘~■::?«* ..• :*?-'?v" ■*-v' v - : ? « : : v'-v 

■ ■■■■■ BREAKS IN CONTINOUS SERVICE ; > 

'■i£4tf«-:»:>' A. :>.AttVvMnrtTh\/#*P» J c - rninf/f ninn« cftv'ui / t, » ^rhv'H .c-hal^l ■/'hl*s». hv'rttatrt hv> iml * ^‘lfj../,V;^vM?; 


* k v A; ’ Shoul d any part eft thl $ Agreement be held. iiril awful %nd urienfo rceatilW 

fc rtr' l .-*■ % js*v~“'vs>.w- kj' •*>*■&?*«££•••«•“■. lififrS ‘ if^KTi^T'X'V 'V • v i*' i si^'v*'ttf <'-J2?'.- :€'&* V?? f ■? ' :, '.- ■': .«:.-•*? \:\*®ji»,' O' filfi* 

:'•. ■r*\:tf-ii'i.-?’-.i-J'? i*#?*:' 'V V • '.*■'?{'■ 4 ;-' •■-;■'•• 

>C-: D 1 ’- •*'■' •■.TU 4 i III'«*■i r ? - 1 *.U i'L. — \^L * a //&/&/&£:»£* 


SEVERABILITY AND SAVINGS 


•v *. ...v ..■ v\ • ..vfifc- „. - j#* -' r ?^t3rX 

.,' !'.• •■' •• :t'V^' 'A *<•?• -I v 3t- 

■■ ,-•„ •> ••AWf.i« -4 •* ,Y ,•/•! •' iW Vi '!■■' ■';) 

hr ■;' >•■• v '/;•;• *ti$ > -V4 W-a- i 


a$|w^#a^-thevipreiril pm|^r|^iicp;ras enfr’lf^ 


; k'/. %: '**’ : 

f 1.1' 


f t v?-Hvriteu& v MMm :■ a y» : -?.v..-• m-^..C ‘- v: <vs.;s-= ; ...^ f -.. ,»■ ;v^--4- >; 

*■• '^re. c ■ 4 vV ; J»‘ • '-a''*,-?- "'■■■' '■"'/' .' :: i$i, 




.• A'.Vr*» * :>*■*/ -’■ **:•'•.' 0 * *, &.?•'%, \rt ! :k dk'S 





.-. • ».‘.' .j;? •■ •, f jzc ,<•,,. 

n:«;../AFW%-v/ •■;: 






« /: ■’ s-i.v.. - .. ; v-4'.s' -v: 1 \ ,■ ■;w,v..' 

r : •'>]'*' f /' < *'.! , ' > V > ,: :-'»V ;>.V. 

,■ -•> •. • Vi ;t y<>< -j--Pljjj-f ■>* t t;.;-,# 

-: :■ -. •M' 

:?%;ll: $?:, ••,v-• ; .;•/ 

K-'i. s, i^w • 

.V>V ^V-Vx 






h \" -• , ;' •■' f ,://? yirfa. ' '" ■ V^\" 

SAFETY AND HEALTH-COMMItTEE 


: .fstaMi v shv jo^htly; Safety'arid '0Mt 

^Sid^-'■ ''’^-^,MP°Wi^•^Cprhmf ; jttee^ w i ^; v adYtse> management 6f 
real til. adt1.yi : t 1 1 ?Sv : arid.^w ; y|||t>ecexpected to: .- 

■ '? *3*.vt v^" 

;.^teip^ *£;t%v*. 

Jj^S.j :/k ? '» v »?|‘-'i-V-i.’'^y*/yj.?• "-7fV v v^V- 

1 dent 4 ''^ai»'iHrc^‘ 

i : ' : ». l-sC-f •':*• !■*?%• i ,.’“ .v - '. ; - ; ! .'•*/. '■-• H / ••. V/v- s -/•' •; ■', vV^^.-.vv'vpi’v **7 

W^egtfi^t^detect hapHoUs-jJtiysical conditions orSsaMp 
^Prj^tnppSr and^rtecdmrriendKcnanges'-•<«* additional# ; 

.' e 3 : pm ^ v^^- : y ; 111 mfifatfdn 

f or members- ’i %** 


adverting 


miWpnroqfm W ■ ’~" a ■••' 


*V; •'■ ^ . ■' V' ,- 'vAT' V '-»i 

*£J v: J ;■ f- ^to« 0 N bulletihBoards ; .,:. ■ ■ : ;::,r^^f 

^hich Wilt, be ;for,the^^usive use of thft'dnlpC The:space'provided m^adi - 4 '$ 
% ^InAl 1^||ferpx1fna^ ;&W$C# incize o/the, e?Siyal«|?^§^ 

bo^wtn ..be^eUvered to: v 

ated Commission officiate- bythe &ntort- twp (2) days In advance of the'pt*opdseif -$J 


P°sW^arKlHni^l u)^. a^estedjate o^; ppsi 1 %^an <j> remoya 1 
r *?: pos ted. wi i v xonsM ?# 


lotltesipf /urildpi meetings'; «$ 






noti ces;,.c 


spcl al :df|d/Tfi creatl pnal events 






ARTICLE XXH1 




AND COERCION. 


cwd^Rational ^o>1 gin; ^'P^Vtical affiliation.. €dth the Contaissfon .and .the 
Unionshall: bear the responsibility,f oV^qbmplyib$ 




?~een*efAt'V : / v f' : ' V; : ■>. A;/ '?£T • : 5*« 

Vi-O-n v '* • w '•' *’••' ? .t 4 *- V ~i.l •.. /■•*'■; / i-: ’$•> ^V‘‘\ > C&f ? •'• -•. r-v’’ ;•'?•■■». •’/'•:• ’<k , ‘ v '$ 

. ■'*f references fp^empl oyee sja Jtpl $ Agreement designate both sexes* 

tindywhereyel^tjaefinale ; gender i£ iispdiifc&jteil. be. construed tocfriclude male; aijd 
female,employees. . ■ * , ' 

tb become-members of the Union. There shall be ncudiicriminatlon^fhterferpcb 
restraint, or coercion by the Commission oKby. the Cormlssion representative 

«mm 4 ' ka/sWupik’^A^ 1 Ik i n n m.mh.vr k 1 r> - > 1 • +•■ ’ V ,.V‘ 


I <•» vi »VI. ,yvHi .. vw ,,,M V f**'.* r ’ ■- 

agai nsC anyve#Toyee : beqa.itse of Un.ioh membershi p 




- If’ 


Super vf 

a^gulcir unit pjnployde>xcep^^ 


^gre<j}i>wit 

ierfofor•-the? .purpose >pf "dll 

'JS\ ml ■■--‘ifr"-••—. A w Jka>W«« '4*W-% 




-T:■‘Mil 

| cl as s 1 f i ca t i oh 'W %' be tal $J0I 

^n|^.tpmpph§ r ;aM:h» 

fc|pppint|ehts 


ppndljipn$ ; 

‘ye" •'■ i’ '• 


extra ;ppsff?ipns 

b^prnployeesis^ 


Aw 











• ^ affected. These, nonlpernianent;,employees will .be gi ven maximum ' r. .? 

v''\ c -.r v^P^v, 'notice 1 of any :¥«ductiori ,in force; r. v/ '•:• •'*’ ■ ■(■■ ^/-Ir /v! ;.v •>'"■..* ""/ 

' % r : ,• ■'’-■% ■. ^v:/.. ); ., >'•: ,& •* '••••• . /.* 

' ’ '••' 5.\4'i;T-yi' •. W ''-5?: .'"■I’Th* ■ rnmmi c«lnhr> 'eKVlifcV'-.'KUAu^ ‘JZ4~± i a x-r.'llL.'j''itj-C/J" V ur- \s- • '•.‘- :? V*'"' ."?' :•' • £ "V 






; r , r,. - if?-* 

4; 5 - .V 

*SiyV; 

"W< £** :i i\‘4 
*<}<*%: 

rfi? A ! ‘M. 


ARTicCiScxvjli® 

*-'i ;l 


*.»:•.**<vvv;.*V •;^4 /•'"•’>.?r>. *• .*• W' :■ - • .>■ *;?.&•►: - ',. -'w#J 

A. If, daring the term,of this Agreement* the Commission contracts put - 
:-^ Mbcpptr 25^£^^ JfraW-lt 4 -bp^Toyfesc 

emp]oyees affected: wi 11^ be given every prioritv: aval 1 able to^continuer th #1 rJ>< 


■ • : -'V 1 •.> >V.!-y V^.:' ^■" 

V. 

;>;•’. K'^ 4&d?Vr'£? 

• -\s>* ..&<*: i'.^' ,j?-. ■*>' .tw• r 






3<r 

VW V V ! "^V'- 

Pd|f>‘v; 


v,/ -f^y, 

'< i’ ■••olts A v "« 


* Y|v 


•v 'JM/V'i 1 GSIEVANCt AND ARBITRATION PROCEDURE :-V , 

:: A ‘‘ :; ■’■ V,sh@il J. ; 'vbe : :.'arty’-,<lt-lf , (iS;r*?Tiiee: Of:opfn1cn^ 
^^RMie"«Hstrig%b?1:v(eem*he parties S««lo relating to the 

interpretation or applicatlon^of anyof .the provisions of this AgreeWW®^jfeij^^|& 

t he employee within thirty (30) working days from the time the employee knew 1 ' X vi;/ 
or s isuldhave known of its^ccurdncevyj^^S^r^iM;^ ->'=-7 

^ 1 i^ ! At:» n y : .step:ofYthls; ; prd|eddi"eito'(j^^n1^fti&: : de&S^lS^S*||^S& 
A-Sn^Syapcsilttilp thflispgcllJed time Ttmites shall penrt.fc.the aggrieved employee 
to prcceed toithe pext step, failure at any step of this procedure to appeal a- ' ! MSf i 


i*uTps - and' cegu] ^tt^ns of 









■ ~ , /sm m: , .:./ . -= ' ;- , ,. 

* ■" 1-,- . ■ >. m 


^>^^i^* 5 ,9Weyance > s^X]^v^tscussed‘'^1tfi' the.employee.^iny^l^dvdny-- {!, iii^n}on ,: ' 
•r: X&#p*$$*ntat1 ve with the tramecllate supervisor designated by;:the Commiss 1 on AThef 
; ^5#^wershalT be In wrttlng and made within three ?(3) days by such immediate ft 

the Uni<mi'A>A4r 0 f c : • .>5- 


on >?r;;>&A AA;-^Sv - ■X,A^'; 

.,-”' Vvi■i',<'' ! .; •,0v : >'-" i "''-- ','*'• -7“ >'v;^ J v 'i'-- \ ' • ‘i-i ! : •■' ’ ';■ r’;;'."• '• * 7 . •■ ' •- -. ’ s£ ?V»-?* N < V-t.V- ■'••it•*#£• *• '■’ '’■ 'if 

-TWO ; >■ -r--^- r ^ ^ t-f ^ ^ A":‘ A^.. ^ i > 

days/ be Educed 

vvnenartm^nt' •>»<>v*crth rioe-t /ma+<*>4: k»/ U'-s'«**•■»•.>•; "£'Jt 


n^..'>■■•)* 


UlT+’hliV 4*4 UA / R\ ' llilA V*t < n/l /lawp '* Ua- JS‘ $•»[ .i.i — .- **P* •'•i‘ v *‘ , ,M / .'-l_ •, ij 


;*' t : ■ step four:- ;, y m- > **\ >: ^K k ^w?S ■?% 

' "'Vf^’"fe*^?th« > ;grl5yanca:'(55.nqtvsett1e(J.th^ugK^tef»;Three!theifc;thi«w^Av^'ih*tf^/4^'i 
" v'■;"wl^filn «ye .X5}fwpi^klng days ? jtt> putrsue^ an legal fefhldles afforded 

•;,- : «V.:/ by ^provisions’ gf the Civil Service-Act. ‘.,^ ■■ . „,■«,-■.<!,- «;, .,- * RyM-fi*'® 

' :.U ' ..^ , >v55.i;itt»4f:Ah# ; JaHevancb-:is ; not;'settled’ ’a’t:-Sten••#ft»» aa *%nA '•tW. & ann»*»uAii ; **«e.^ 


> -not settled ’at Step Three and the.aggrleved dofs not j 

elect, to gursee dls grlevanceundertheproyislons ofthe CivIlServIcelct^thedl;^,:: 
... r ^vthe union shall have the rloht'within five 151 workina dsv<; t.n ciihmit «nrh 8rfiki*1?i 


- to an arbltrator. A request shall be ma- 
^to dubirtt e ilistf df names fronf thetR,pai 


wtWcVWMmmw 

to submit .such grievance, . f 
■bitrati on Associ ation ’; . 1 


u v^rm 11 ue maae^oTrxne. m&v* can-^mtrati onwsaciati.onv“ 
iheln^anpl:;iBpthflth^Union ’and•. the Coimjiss'lpStfelf -vj 

^^p^ UpO^ on^rblterii^In the event ®ii ^gree(hent ; cann 
^the^rnertcan ; Arbi t^ati on-Associatioh^ 


i ^^V r '’■h^'A^f- .Cis>nd herein*shalT nre\/ent' Anu *mnl avaa,* fv*nm‘ nMPace 4 nn k4e . ’Aijm : «u «4 a. ' .••'■ ’ 


gRl-dPlJCe-procedyreS are provided In this Agreement and- 
^■;; ; r s b1nd1ng:art!ltration ; haS:been/agreed to, the Un1on : agrees that It.will not en^eMnd ^ 
1 v ( .,>'-’ V -;-.encourage,- sanction, or'sUqgest-.strike'siltJowrdowns.-mass resianaMiuds 1 : -mace ahe'ArttalVcm^ 


“ • ;2' ■' ?• Ifvestlgatlon ana processing grievances, by offictaily'idesIgnatedyUnidSfWS^^i. 

N reasonable, and. limited tc ‘one {1} hour and provided there Is no 1 nteryption '-W 
. .. - .of work-activities. In emergency situations these limitations nay be extended. The •■ .; • • 


feSeVr'Jn- aoierlbhcy "Sltualiohsvthese mitatiohs m be axtp|ide< 

?;-'d;>|iPcWd1 tQftStewaft ; shaJi'? prqvide^Isph^bla nofifiqation„ to hisn gfi-1 

^. r .a ;-«4 1 , \*y~ ; ■ v* &'-‘^vh ■■')* • • •'•. iV' a'. btt'i' ;.t'v* : " , v ; \y?:./.v. 

«^Mr.K-ad2SjK&MBbMkftet**^; ! ')^«^^«^<»iu£iaJk L *-' ■■— i-— — -•■■- -i.i .- -../'■•■ ' '••’ 





•y the Agreement 
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